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Agreement made this 11thday of October, 2000 by and between the Incorporated
Village of Freeport, a municipal corporation ~itl!. its principal place of business at 46 North Ocean
Avenue, Freeport, New York 11~20 (hereinafter referred to as the "Village") and the Freeport Police
Benevolent Association, Inc., "Yithits principalplace of business at 125BuffaloAvenue, Freeport, ,
New York 11520 (hereinafter referred to as the PBA).
WHEREAS, the Village has heretofore recognized the PBA as the sole and exclusive
bargaining representative of the Police Officer members of the police force of the Incorporated
Village of Freeport, from the rank of Police Officer to and including the rank of Lieutenant; and
WHEREAS, the parties hereto, in accordance with appropriate laws, rules and
regulations, have heretofore entered into negotiations with regard to benefits for the Police Officer
lnembers of said police force and have agreed to certain additions and amendments to the tenns of
the immediately prior agreement between the parties; and
WHEREAS, by resolution of the 'Board of Trustees of the Village, duly moved,
seconded and carried on the 7thday of August, 2000, the agreements reached between the parties
during collective bargaining negotiations were approved;
NOW THEREFORE, in consideration of the premises, it is agreed by and between
the Village and the PBA as follows:
1.0 Contract Period
This agreement represents the terms and conditions of employment for members of the PBA for the
period from March 1,2000 until and including February 29,2004. For purposes of interpretation
of this contract, the fiscal year shall mean the period between March 1st to February 29th.
2.0 Management Rights Clause
Except as limited by this agreement, the Village reserves the right to determine: the standards of
service to be offered by its various departments and agencies; to set the standards of selection for
en1ploYlnent;to direct its Police Officers; to regulate work schedules; to take disciplinary action; to
relieve its Police Officers from duty because of lack ofwor.k or other legitimate reasons; to maintain
the efficiency of government operations; to determine the method, means and personnel by which
governmental operations are to be conducted; to determine the content of job classification; to take
all necessary actions to carry out its mission in emergencies; to exercise complete control and
discretion over its organization and the technology of performing its work.
2.1 No Strike Clause
The PBA agrees that it will not assert the right to strike against any government, nor assist or
participate in any such strike, nor impose an obligation to conduct, assist or to participate in such a
strike. There shall be no strike, or other concerted stoppage of work, or slowdown by any Police
Officer, nor shall any officer or representativ.e ot~he PBA authorize or instigate any such activity.
3.0 Grievance Procedure / Disciplinary Procedure
Any grievance arising with regard to the interpretation of this contract shall be processed in
accordance with the following procedure:
A. A Police Officer shall in the first instance submit any dispute or grievance to his appropriate
PBA representative.
B. In the event that such matter is not resolved within five (5) working days from such
presentation, it shall then be presented by the PBA to the Chief of Police.
C. In the event such matter is not satisfactorily resolved or adjusted at the preceding step, within
five (5) days, then the PBA shall present same to the Village Board or its designee, for settlement.
D. In the event that such dispute or grievance is not then disposed of within twenty-five (25)
days, it shall be referred by either party to arbitration before an impartial arbitrator, to be mutually
agreed upon by the parties. In the event that the parties are unable to agree upon an impartial
arbitrator within ten (10) days after the referral of such matter to arbitration, then an appointment
.willbe made in accordance with the rules of the Public Employment Relations Board. It is further
understood and agreed that any decision of the arbitrator so appointed shall be binding upon the
parties and a judgement may be entered thereon with the same force and effect as if the decision
therefrom had emanated from a court of the State of New York.
E. All Police Officers shall be entitled to the protection of what shall be hereafter tenned as the
"Bill of Rights for Police Officers, Sergeants, Lieutenants and Detectives in said classifications of
the Police Department", which provides as follows:
The Police Department has established the following procedure to govern the conduct and control
of investigations. The \vide ranging powers and duties given to the Department and its members
involves them in all manner of contracts and relationships with the public. Out of these contacts
con1e many questions concerning the actions of Police Officers. These questions often require
immediate investigation by Superior Officers designated by the Chief of Police of the Village. In
an effort to insure that these investigations are conducted in a manner which is conducive to good
order and discipline, the followingguideline are promulgated: .
I. The interrogation of a Police Officer shall be at a reasonable hour, preferable \vhen such
an officer is on duty, unless the exigencies of the investigation dictate otherwise. If overtime as
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MEMORANDUM OF AGREEMENT made this23' day of July, 2000, by and
between the INCORPORATEDVILLAGEOF FREEPORT,a municipal corporation with its
principal place of business at 46 North Ocean Avenue, Freeport, New York 11520
(hereinafter referred to as the "Village"), and the FREEPORT POLICE BENEVOLENT
ASSOCIATION, an unincorporated association with its principal place of business at 46
North Ocean Avenue, Freeport, New York 11520 (hereinafter referred to as the "PSA").
WITNESSETH:
WHEREAS,the Village is a public employer within the meaning of New York State
Civi I Service Law sections 200 et seq.; and
WHEREAS, the PBA is a public employee organization within the meaning of New
York State Civil Service Law sections 200 et seq.; and
WHEREAS, The Village and the PBA have been engaged in good faith collective
bargaining pursuant to Civil Service Law §209-a for the purpose of arriving at agreement
between them upon terms and conditions for a successor collective bargaining agreement
to succeed the agreement which expired on February 29, 2000; and
WHEREAS, as a result of such good faith negotiations, the negotiating teams
representing the Village and the PBA have arrived at an agreement;
NOW, THEREFORE, it is
AGREED by and between the undersigned representatives of the Village and the
PBA, subject to the approval of the respective boards of the parties, that the Collective
Bargaining Agreement between them, wnich expired on February 29, 2000, shall be
continued in full force and effect except as modified below: .
1. CONTRACT TERM:
The Collective Bargaining Agreenlent shall be frolll March 1,2000 through
February 28, 2004.
2. WAGES:
Wages shall be increased as follows:
(a)
(b)
(c)
(d)
Effective 3/01/2000, wages shall be increased 2 Y2%
Effective 3/01/2001, wages shall be increased 3 Y2 %
Effective 3/01/2002, wages shall be increased 4 Y2 %
Effective 3/01/2003, wages shall be increased 5%
Wages shall be compounded annually.
3. §384(E)
The Village shall adopt, as a term of ratifying this agreerrlent, §384(E) of the
New York State Retirement and Social Secl:JrityLaw.
4. lONGEVITY:
5.
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Annual longevity payments shall increase as follows:
(a) After six (6) years of service, longevity shall be increased Two
Hundred ($200.00) Dollars, from $900.00 to $1,100.00 per year.
(b) After ten (10) years of service, longevity shall be increased Three
Hundred ($300.00) Dollars, from $750.00 to $1,050.00, for a total of
$2,150.00 per year.
(c) After fifteen (15) years of service, longevity shall be increased Four
Hundred ($400.00) Dollars, from $750.00 to $1,'150.00, for a total of
$3,300.00 per year. .
For each year of completed service more than fifteen (15) years, employees
shall receive an additional $350.00 per year over the 15-year rate.
SHIFT DIFFERENTIAL:
Each shift differential shall be increased as follows:
2
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(a) Employees on the payroll as of Janu~ry 1, 1997 v"ho work a steady
eight (8) hour day shall receive:
I.
II.
III.
IV.
Effective 3/1/2000, from $3,250.00 to $3,550.00
Effective 3/1/2001, from $3,550.00 to $3,850.00
Effective 3/1/2002, from $3,850.00 to $4,150.00
Effective 3/1/2003, from $4,150.00 to $4,450.00
Employees hired after 1/1/97 and assigned to a steady eight (8) hour
day shall not receive any shift differential.
(b) Eight (8) hour two (2) tour shifts shall be increased as follows:
i. Effective 3/1/2000, from $3,550.00 to $3,850.00
II. Effective 3/1/2001, from $3,850.00 to $4, '150.00
III. Effective 3/1/2002, from $4,150.00 to $4,450.00
IV. Effective 3/1/2003, from $4,450.00 to $4,750.00
(c) Twelve (12) hour, 7:00 AM to 7:00 PM shifts shall be increased as
follows:
(d)
I.
II.
III.
IV.
Effective 3/1/2000, from $3,550.00 to $3,850.00
Effective 3/1/2001, from $3,850.00 to $4, 150.00
Effective 3/1/2002, from $4,150.00 to $4,450.00
Effective 3/1/2003, from $4,450.00 to $4,750.00
Eight' (8) hour night shifts (i.e., 2:00 PM to 10:00 P/\11;6:00 PM to 2:00
AM) and twelve (12) hour night shifts from 7:00 PM to 7:00 AM shall
be increased as follows:
I.
II.
Effective 3/1/2000, from $4,450.00 to $4,750.00
Effective 3/1/2001, from $4,750.00 to $5,050.00
Effective 3/1/2002, from $5,050.00 to $5,350.00
Effective 3/1/2003, from $5,350.00 to $5,650.00
III.
IV.
6. HEALTH INSURANCE:
The Village's self insured health care plan, administered by the
Comprehensive Group, shall be modHied to also include a Preferred Provider Network
3
Annual deductible $250.00 single IT1ember
$500.00 per family
Co-Insurance 50/50
:
.1
Maximum Out-of-Pocket $ 750.00 per year (single)
$1,750.00 per year (family)
(c) Out of Network (Retired Members):
Annual deductible $200.00 single nlember
$400.00 per family
Co-Insurance 80/20
Maximum Out-of-Pocket $400.00 per year (single)
$900.00 per year (family)
(d) Prescription Drugs:
Active Employee $ 5.00 Generic Drugs
$10.00 Brand Name
(Multiplan Network) with an out-of-network component as follows':
(a) Preferred Provider Network (Multiplan - In Network)
Active and Retired Menlbers: .
I. In Network Services - (Physician and Office Visits)
3/1/2000 - 2/28/2002 - $10.00 Co-pay
3/1/2002 - 2/28/2004 - $15.00 Co-Pay
(b) Out of Network (Active Members):
(i) If an employee chooses a brand. name drug when a generic
equivalent is available, the employee must pay the difference
in cost between the generic and brand nan1e drug. If the
brand name_ is
.
medically necessary as indicated by the
employee's physician, then the $10.00 prescription charge
See summary plan description annexed.
4
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will be the only fee charged. The employee's physician must
document the need for the brand name drug and provide such
documentation to the plan adnlinistrator.
Reti rees: $ 3.00 Generic Drugs
$10.00 Brand Nanle
(i) If an employee chooses a brand name drug when a generic
equivalent is available, the employee must pay the difference
in cost between the generic and brand name drug. If the
brand name is nledically necessary as indicated by the
employee's physician, then the $10.00 prescription charge
will be the only fee charged. The employee's physician must
document the need for the brand name drug and provide such
documentation to the plan administrator.
(e) Physicals:
Modify Section 29.2 of the Collective Bargaining Agreement as
follows:
Employees shall be required to have one annual physical per year
which is either paid by the Village or covered by a Village plan. If an
employee utilizes a non-multi plan physician, the employee will only
be reimbursed the reasonable and customary fee.
7. EQUIPMENT ALLOWANCE:
Equipment allowance shall be increased from $725.00 to $800.00.
8. DEATH BENEFITS:
Death benefits shall be increased as follows:
(a) Death benefit shall be increased from $20,000.00 to $50,000.00;
(b) Funeral expenses for a line of duty death shall be increased from
$7,500.00 to $10,000.00.
9. CANINE ALLOWANCE:
Canine allowance shall be increased from $5,000 to $6,000 per year.
5
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10. SICK LEAVE:
The sick leave buy-back allowance shall be increased fronl 200/400 to
250/500.
11. MISSED MEALS:
(a) Employees who work eight (8) hour shifts and are compelled to miss
a meal period shall have one (1) hour placed in their "other time"
bank for all meal periods so missed.
(b) Employees who work twelve (12) hour shifts and are conlpelled to
miss a meal period shall have 1 Y2hours placed in their "other time"
bank for meal periods so missed.
(c) Time accrued in the "other time" bank shall be converted to cash and
paid to officers retiring on a disability pension or the estate of an
officer who dies.
(d) Section 9.0 shall be replaced with Sections (a), (b) and (c) above.
12. TWELVE D.1l HOUR TOUR:
The twelve (12) hour tour agreement shall be nladean appendix to the
Collective Bargaining Agreement.
13. P.B.A. TIME:
Time allocated for use by the P.B.A. President may be designated for use by
other employees designated by the president.
DENT AL:14.
The Village will continue to pay the current CIGNA premium rates, plus any
increases CIGNA makes to the plan. The Village further agrees to pay an amount equal
to the CIGNA premium over to the P.B.A. at such time asthe P.B.A. deterrnines to purchase
another dental plan for the benefit of its members.
6
The foregoi ng is subject to ratification by the Pol ice Benevolent Association
and the Vi Ilage Board.
DATED: Freeport, New York
8u.' t 19' , 2000
Agreed to on behalf of the P.B.A.: ~L4J ~J~
PHILIP M. FLOOD, President
Agreed to on behalf of the Village:
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Preferred Provider Network (Multiplan - In NetwQrk):
i. For all members of the bargaining unit who utili~e the Multipl~, ,
Network, whether retired or active, the followingschedule and'co-
pays shall apply '~ ,
f. Subject to co-pay - Plan Pays 100% of~.
'"
-Physician'visits & Office Visits:
'$10.00 Co-pay (2000-2001).
$10.00 Co-pay (2001-2002).
, $15.00 Co-pay (2002-2003).
$15.0.0Co-pay (2003-2004).
$ 0.00 Co-pay.
$35.00 Co-pay.
Co-paywaivedif admittedwithin
24 hours of emergency room
visit.
$ 0.00 Co-pay.
$ 0.00 Co-pay.
$ 0.00 Co-pay.
$ 0.00 Co-pay.
$ 0.00 Co-pay. ,
$10.00 Co-pay at 13:ome10ffice
$ 0.00 Co-pay at facility..
-Occupational Speech, $10.00 Co-pay at ]fomeJOffice
Vision Therapy $ 0.00 Co-pay at facility.
(Combined 30 visits home, office, 9r outpatient facility
per calendar year)
-Durable Medical Equipment $ 0.00 Co-pay.
-Prosthetics $ 0.00 Co-pay.
-Orthotics $ 0.00 Co'-pay.
-Spinal Manipulation!
Chiropractic Care
-X-Ray/Lab
-Mental Health
i. Inpatient $ 0.00 Co-pay..
ii. Outpatient $25.00 Co-pay.
-Substance Abuse
i. Inp'atient $ 0.00 Co-pay.
iL Outpatient $ 0.00 Co-pay.
-Preven~ve Care $ 0.00 Co-pay.
i. Routine adult
well care. Office,
visits, pap smear,
"
prostate screen4J.g, '
,
.
gynecological eXaDi,
,
routine physical.exam, .
x-rays and laboratory' '" : ,
. .
blood tests.
-Outpatient Services
-Emergency Room
-Skilled Nursing Facility
. -Inpatient Visits
-Surgery
-Home Health Care'
-Ambulance Service
-Physical Therapy
$10.00 Co-pay.
$ 0.00 Co-pay.
"
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herein above defined, is incurred by reason of such interrogation, the Police Offict:r shall be given
overtime compensation as set forth in this Agreement. .
ii. The interrogation shall take place at a location designated by the investigating Officer.
Usually it will be at Police Headquarters.
iii. The Police Office shall be inform~d of the rank and name of the Officer in charge of the
investigation, as \vell as the rank and name of the interrogating Officer and of all persons present
during the interrogation, and shall be advised of the right to an adjournment in order to have counsel
or a PBA representative present.
iv. The Police Officer shall be informed of the nature of the investigation before any
interrogation commences, including the name of the complainant. The address of the complainants
and/or witnesses need not be disclosed; ho\vever, sufficient information to reasonably apprize the
Officer of the allegations should be provided. Ifit know that a Police Officer being interrogated is
t.hetarget of a criminal investigation or a \vitness only, he or she should be so infonned at the initial
contact.
v. The questioning shall not be overly long. Reasonable respites shall be allowed. Time
shall also be provided for personal necessities, meals, telephone calls and rest periods, as are
reasonably necessary.
vi. The Police Officer shall not be subjected to any offensive language, nor be threatened
with transfer, dismissal, or other disciplinary punishment. No Promise of reward shall be made as
an inducement to answering questions.
vii. If a Police Officer is under arrest or is likely to be, that is if such Officer is a suspect or
the target of a criminal investigation, the Officer shall be given the Miranda warnings.
viii. Except as provided in sub-section (vii) immediately preceding, the law imposes no
obligation, legal or otherwise, on the Village to provide an opportunity for a Police Officer to consult
with counselor anyone else when questioned by a Superior Officer about employment or matters
relevant to the Officer's continuing fitness for the police service. Nevertheless, in the interest of
maintaining the usually high morale of the force, the Village shall afford an opportunity for a Police
Officer, ifso requested, to consult with counsel andlorwith a representative of the PBA before being
questioned concerning a serious violation of the Rules and Regulations, provided the interrogation
is not unduly delayed. However, in such cases, the interrogation may not be postponed for purposes
of consultation past 10:00 a.m. of the day following the notification of interrogation. The Police
Officer shall have the right to have counsel and/or a PBA representative present to assist during the
investigation. .
F. Anonymous and unfounded complaints or those on which a Police Officer is found not guilty
and reports of disciplinary action shall be removed from the Officer's personnel file and placed in
a confidential file or destroyed, if permitted by law, in either case one (1) year afte:rthe co'mpletion
3
of any investigation relating thereto.
G. If a Police Officer is investigated by an appointee or member of this department he or she
shall be notified within 30 days of the completion of the investigation as to the result thereof.
H. There shall be a one hundred and eighty (180) day statute of limitations for the department
to institute disciplinary actions, which include actions taken as command discipline and the
institution of charges. The institutions of charges shall be considered the service of charges and
specifications. The one hundred and eighty (180) day period shall begin running from the date the
violation is discovered by reasonable investigation, and charges must be filed within one hundre,d
and eighty (180) days from the date of discovery of the violation. Hearings held for the purpose of
guilt or innocence, and punishment, if any, shall be commenced within sixty (60) days of the
institution of charges. Determinations made pursuant to charges and specifications must be made
within sixty (60) days after the hearing is concluded unless the Officer being charged consents to a
longer period. If no determination at the end of this sixty (60) day period, the charges and
specifications shall be deemed dismissed.
I. If a Police Officer pleads guilty or is found guilty of any violations of the Rules and
Regulations and is fined by the Chief of Police no more than five (5) days loss of pay, he or she may
choose to satisfy the penalty so assessed by working additional days equivalent to the amount of the
fine. lfthe fine is in excess of five (5) days, the penalty may not be so satisfied without the express
permission of the Chief of Police. The loss of pay may not be discharged by offset against days
which have or will accrue to the Officer involved but may only be discharged within the limits set
f011habove. One day's work is to be equal to one penalty day. All time fined must be \vorked off
within six (6) months from the date of such fine unless the Chief of Police extends such time, and
if not, the Officer will suffer loss of pay for any such days not \vorked off. If any Officer is fined
for a violation of department rules and procedures, his or her penalty shall be spread out over the
necessary pay periods so that no more than one days' pay shall be docked per pay period.
J. Charges and Specifications and the records of any disciplinary proceedings, and all
references thereto, shall be removed from the Police Officer's personnel file and placed in a
confidential file or destroyed, if permitted by law, in either case immediately if the Police Officer
is found not guilty after the disciplinary hearings or after the proceedings are reversed by the court.
lfthe Police Officer is found guilty, the charges and specifications and determinations thereof and/or
references thereto shall be removed from his personnel file and placed in a confidential file or
destroyed, if permitted by law, in either case two (2) years after the final determination is made, so
long as the Police Officer has not been found guilty of the Rules and Regulations, Police
Department, Freeport, New York.
K. A Police Officer who is suspended with pay shall report to the desk officer in person or
telephonically, indicating his or her whereabouts once every twenty-four (24) hours and must be
available to report as directed within a reasonable tin1e.
4
3/1/2000 3/1/2001 3/1/2002 3/1/2003
POLICE OFFICER
29,416 30,446 31,816 33,407
54,268 56,167 58,694 61,629
58,729 60,785 63,520 66,696
63,998 66,238 69,219 72,679
69,363 71,790 75,021 78,772
73,067 75,624 79,028 82,979
L. If a Police Officer is suspended from duty for any reason he or she shall not lose any of the
benefits which the Village pays for health insurance or dental plans or life insurance. The Village
shall continue to pay the full premiums for the Police Officer for said coverage.
M. A Police Officer shall not be compelled to submit to a polygraph test.
4.0 Salaries
The salary schedules shall be as follows:
New employees shall be paid at the basic police training rate for the first seven (7) months of their
employment which ever comes first. Thereafter they shall move to the "Starting" salary level.
Period of Service
One Year of Service or more
Basic Training (First 7
N[onths)
Starting
Two years of service or more
Three years of service or more
Four years of service or more
DETECTIVE
Less than one year of service 78,359
81,359
81,102
84,207
84,751
87,996
88,989
92,396One year of service or more
Two years of service or more 84,803 87,771 91,721 96,307
SERGEANT
Any period of service 86,995 90,040 94,091 98,796
DETECTIVE SERGEANT
Any period of service 88,843 91,952 96,090 100,895
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LIEUTENANT
Any period of service 98,134 101,568 106,139 111,446
DETECTIVE LIEUTENANT
Any period of service 100,226 103,733 108,401 113,821
Incremental salary increases shall become effective on the first day of the bi-weekly pay period next
following the Police Officer's anniversary date of completed service.
4.1 Canine Allowance
Police Officers assigned to handle Canine animals shall be compensated for work done off-duty for
the care and maintenance of their assigned animal in an amount of Six Thousand ($6,000) dollars
per year. It is specifically understood that compensation is conditioned upon the individual Officer
releasing the Village from any Claims arising out of the issue of payment of off-duty canine
responsibilities.
4.2 Detective Probation
Upon the designation of a Police Officer as a Detective, such Officer shall undergo a six (6) month
probationary period, but shall receive the remuneration upon being so designated which is
comparable to such other Officers who are in the same title grade and step.
4.3 Checks Other Than Salary
Separate checks shall be issued on a bi-weekly basis which shall provide paYment for benefits other
than salary and shall include, but not be limited to, night differential, overtime pay, additional
holiday pay, etc. Such checks shall provide a breakdown of those items which are reflected in the
final amount. On December 31st of each year, a Police Officer shall be paid a prorated amount of
the wages which are owed to him or her for that calendar year.
5.0 Longevity
In addition to the salary provided in Section 4.0, a Police Officer shall be entitled to a longevity
payment of one thousand one hundred ($1,100.00) dollars after six (6) years of completed service,
one thousand and fifty ($1,050.00) dollars more after ten (I 0) years of c.ompleted service, and one
thousand one hundred and fifty ($1,150.00) dollars more after fifteen years of completed service, for
a total of three thousand "three hundred ($3,300.00) dollars after such fifteen years plus a three
hundred and fifty ($350.00) dollar increment for each of the sixteenth (16th) through the thirty-fifth
(35th) year.
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6.0 Shift Differential
Bargaining Unit Employees shall receive shift differential as follows:
a. Employees on the payroll as of January 1, 1997 who work a steady eight (8) hour day
shift shall receive, effective Mar~h 1, 2000, thirty five hundred fifty ($3,550.00)
dollars for said year. Effective March 1, 2001, thirty-eight hundred fifty dollars
($3850.00). Effective March 1, 2002, forty-one hundred fifty dollars ($4150.00).
Effective March I, 2003, said employees shall receive a shift differential of forty-
four hundred fifty dollars ($4450.00). Employees hired after 1/1/97 and assigned to
a steady eight (8) hour day shift shall not receive any shift differential.
b. Employees who work eight (8) hour, rotating two (2) tour shifts shall be paid shift
differential effective March 1, 2000, thirty-eight hundred fifty ($3,850.00) dollars
for said year. Effective March 1, 2001, forty-one hundred fifty dollars ($4150.00).
Effective March 1, 2002, forty-four hundred fifty dollars ($4450.00). Effective
March 1, 2003, said employees shall receive a shift differentia] of forty seven
hundred fifty dollars ($4750.00).
c. Employees \vho work twelve (12) hour shifts from 7 am - 7 pm shall receive a shift
differential effective March 1, 2000, thirty eight hundred fifty ($3,850.00) dollars
for said year. Effective March 1,2001, forty-one hundred fifty dollars ($4,150.00).
Effective March 1, 2002, forty-four hundred fifty dollars ($4,450.00). Effective
March 1, 2003, said employees shall receive a shift differential of forty-seven
hundred fifty dollars ($4,750.00).
d. Employees who \vork an eight (8) hour shift during evening hours (i.e. 2 p.m. - 10
p.m. or 6 p.m. - 2 a.m.) and employees who work twelve (12) hour shifts from 7 pm-
7 am shall receive a shift differential effective March 1, 2000, forty-seven hundred
fifty ($4,750.00) dollars for said year. Effective March 1,2001, five thousand fifty
dollars ($5,050.00). Effective March 1, 2002, fifty three hundred fifty dollars
($5,350.00). Effective March 1, 2003, said employees shall receive a shift
differential of fifty-six hundred fifty dollars ($5,650.00).
e. Should the Village discontinue twelve (12) hour shifts, employees who work at least
one half (Yz)of their regular tour of duty between 4:00 pm and 8:00 am shall receive
shift differential payments as set forth in paragraph "D" above.
f. Shift differential shall be paid in two (2) equal installments on June 1st and
December 1st of each year.
7
7.0 Clothing and Equipment Allowances
All unifonns and equipment necessaryfor a Police Officer to perfonn duty as a unifonned Officer
which are presently provided by the Village shall continue to be furnished by the Village. In
addition, any Detective and any Police Officer assigned to perfonn duty in plain clothes by order of
the Chief of Police and or the Board of Trustees of the Village for a continuous period of not less
then three (3) months shall receive additional compensation in lieu of clothing pro-rated bi-weekly
on a basis of eight hundred ($800.00) dollars.
Police Officers shall receive an equipment allowance toward the cost of required. equipment not
furnished by the Police Department and for the cost of cleaning and maintaining unifonns, clothing
and equipment, in the sum of eight hundred dollars ($800.00) dollars pro~rated monthly.
8.0 Basic Work Schedule
All members of the Uniformed Police Force, who work a rotating schedule, shall have their schedule
rotated as follows: five (5) days on duty, a seventy-two (72) hour swing; five (5) days on duty, a
seventy-two (72) hour s\ving; four (4) days which shall be the midnight shifts on duty, a ninety-six
(96) hour swing. Effective 9/1/94 new employees who work a rotating schedule, shall work a five
(5) and seventy-two (72) schedule for the first three (3) years of service.
8.1 Uniform Patrol Special Assignment
All members of the unifonn Patrol force assigned to special details other than the basic rotating work
schedule shall have a tour of duty consisting of two hundred thirty-two (232) scheduled work days.
8.2 Detectives Work Schedule
Employees designated detectives shall have a tour of duty consisting of two hundred thirty-two (232)
scheduledwork days. .
8.3 Twelve Hour Tour Agreement
For all officers required to work a twelve hour tour, said tour is made a part of, .and an appendix to,
this Collective bargaining Agreement.
9.0 Meal Period and Other Time Bank
All employees who work eight (8) hour shifts and are compelled to miss a meal period shall have
one (1) hour placed in their "other time" bank for all meal periods so missed.
All enlployees who work twelve (12) hour shifts and are compelled to miss a meal period shall have
1 Y2hours placed within their "other time" bank for meal periods so missed.
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All time accrued in the "other time" bank shall be converted to cash and paid to officers retiring on
a disability pension or to the estate of an officer who dies.
9.1 Meal Allowance - Overtime
A Police Officer who performs overtime shall.be ~ntitled to a meal allowance often dollars ($10.00)
upon the completion of every four (4) hours of overtime work before or after a regularly scheduled
or additional eight (8) hour tour of duty. In no event shall a Police Officer benefit from this section
rnore than once every eight (8) hour period
9.2 Meal Period - Overtime
A Police Officer who performs overtime shall be entitled to an additional meal period of one (1) hour
at straight time, actually to be taken or compensated in cash, for every four (4) hours of overtime
work, before or after a regularly scheduled or additional eight (8) hour tour of duty. In no event shall
a Police Officer benefit from this section more than once every eight (8) hour period.
9.3 Meal Allowance - Out of County
If a Police Officer, not on a regularly scheduled tour of duty, leaves the County on police business
for four (4) hours or more, actual time, such officer will receive a meal allowance of three ($3.00)
dollars if the four (4) hours are completed prior to seventeen hundred (1700) hours and five dollars
and fifty cents ($5.50) if the four (4) hours are completed after seventeen hundred (1700) hours. If
a Police Officer, on a regularly scheduled tour of duty, leaves the County for three (3) hours or more
with one (1) hour or more falling within the hours of twelve (1200) to fourteen hundred (1400)
hours, such officer will receive a meal allowance of three ($3.00) dollars. If the officer is out of the
County for three (3) hours or more with one (1) hour or more falling within the hours of nineteen
hundred (1900) to twenty-one (2100) hours, such officer will receive ameal allowance of five dollars
and fifty cents ($5.50). If the officer is out of the County overnight, such officer will receive a meal
allowance of one dollar and fifty cents ($1.50). However, no meal allowance money shall be paid
if the Police Officer is actually given a meal period before leaving the County. This section shall
not apply to Police Officers leaving the Village for purpose of extraditions, renditions, and
investigations.
10.0 Overtime
All Police Officers shall be entitled to time and a half credit for all overtime \vorked of fifteen (15)
minutes or more, payable in either time back, or monies at the option of th(~ Police Officer.
"Overtime" shall be understood to mean any work time required of the Police Officer in excess of
the regularly scheduled workday with a member being entitled to one-half(~) hour overtime credit
for the first fifteen (15) minutes of overtime worked, and an additional one-half(~) hour after having
worked forty-five (45) minutes overtime. Overtime compensation shall commence eight (8) hours
from the time the Police Officer is directed to report to duty. If the practice which is commonly
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known as "turn-outs" continues, overtime entitlement shall attach if such turn-outs occur before or
after the Police Officer's eight (8) hour tour of duty.
10.1 Overtime Compensation Payment Choice
A Police Officer shall have the discretion as to whether overtime shall be paid in the form of
overtime compensation or compensatory time. If the Police Officer chooses paid overtime
con1pensation, that choice, once made, may not be altered. If the Police OfHcer chooses
con1pensatory time, that choice may be altered at the sole option of the Police Officer under the
following conditions:
A. The request for the conversion is made in the fiscal year during which the compensatory time
"vas ean1ed.
B. The rate of pay at the time of conversion has not been increased or decreased from the time the
compensatory time was earned.
C. The number of overtime hours requested to be converted to its cash equivalent must be no less
than eight (8).
D. The particular compensatory time for which the Police Officer requests conversion must have
been capable of being originally chosen as cash payment when first earned.
E. A Police Officer who dies shall be deemed to have chosen the cash equivalent of the
compensatory time standing to his or her credit at the time of death, and the conditions required in
sub-divisions A., B., C., and D. shall be waived.
10.2 Overtime Distribution
Overtime assignment shall be equally distributed among Police Officers available to perform such
duties, and each Police Officer, unless special skills are required, shall have an opportunity to
perform scheduled overtime before a second opportunity is given to another Police Officer.
10.3 Intentional Overtime
It is distinctly understood and agreed that no Police Officer shall intentionally work in such a manner
so as to complete any portion of the work, which originated while on regular tour after said tour was
cmnpleted for the purpose of attempting to procure "overtime" as defined herein.
10.4 Off-Duty Police Action
If a Police Officer performs any of those police duties specified in Section 5702 and not precluded
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in Section 5703 of the Unconsolidated Law of the State of New York, plus assisting at the scene of
a crime, accident, riot, aided case or other emergency situation', such officer shall be entitled to all
benefits which would have accrued had the Officer been on duty at the time the duties were
performed. Such duties shall not be considered recall. The Officer shall be compensated for the
actual amount of time worked at the overtime rate. Any assistance or testimony subsequently
required of the Police Officer in civil and criminal proceedings, administrative proceedings, etc.
resulting from the off-duty action taken by the Police Officer, shall be similarly compensated
pursuant to the applicable provisions of this agreement.
10.5 Labor Management Committee
A Labor Management Committee shall established to conduct a feasibility study on tours of duty for
all employees.
10.6 Hourly and Daily Rate of Pay
Effective March 1,1997 an officer's hourly rate of pay shall be calculated by divid.ing the officer's
annual compensation plus longevity by 1856 hours; and an officer's daily rate of pay shall be
calculated by dividing the officer's annual compensation plus longevity by 232 days.
11.0 Mileage
A Police Officer who, at the direction of the Chief of Police or his designee, uses the Officer's motor
vehicle for official police use shall be compensated therefore at a rate equal to the per mile rate
established by the Internal Revenue Service during the term of this agreement.
12.0 Compensatory Time
Compensatory time, up to a maximum of one hundred-thirty (130) hours at overtime rates, which
is the equivalent of one hundred ninety-six (196) hours at straight time. Compensatory time may
be carried over indefinitely up to this one hundred ninety-six (196) hour maximum, which shall not
include any compensatory time such as award days, blood days and incentive days, that was not
originally capable of being chosen in cash. All overtime in excess of this maximum accumulation
shall be paid to the employee in cash only. Deferred cash overtime compensation., whether or not
in excess of the one hundred ninety-six (196) hour maximum accumulation shall be paid to the
employee in the last pay period in February of each year at the employee's rate of pay at the time
o[such payment except in the case ofpromotion or re-designation of the employee during such year,
in which event payment shall be made at the rate of the p0sition held by the employee prior to the
promotion or re-designation. An employee with fewer then the one hundred ninety-six (196) hour
n1aximun1accumulated compensatory time hours may elect not to receive such February payment
until he or she has accumulated the maximum number of compensatory time hours.
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12.1 Compensation For Testimony By Former Members
Former 111embersof the force are to be paid for each day of straight time, computed at the rate
applicable to the rank held by the member at the time of separation from service, for testifying or
assisting in criminal and civil cases and hearings, all relating only to matters involving the Village
of Freeport, in which the Police Officer was involved while a member when requested by the Chief
of Police on behalf of the Department.
12.2 Compensation For Testimony In New York City
A Police Officer, who is subpoenaed to testify in a criminal, civil or administrative proceeding in
the City of New York and must attend at a time other than on the Officer's regularly scheduled tour
of duty, shall be credited with travel time consisting of both two (2) hours before the time due to
report and t\VO(2) hours after the time such testimony is completed.
13.0 Recall Benefits
A. A Police Officer who is recalled shall receive a mileage allowance, computed on the round
trip distance from home to the place such Officer was ordered to report to duty, a rate equal to the
per mile rate established by the Internal Revenue Service during the term of this agreement.
B. The Village shall provide the collision portion of comprehensive liability coverage for a
Police Officer who is recalled covering both one (1) hour before the time such Officer is due to
report and one (1) hour after the time such Officer is relieved from duty on the recall. Such collision
insurance shall be effective only if the following provisions are applicable:
(1) The motor vehicle which is involved in the accident is not covered by collision insurance.
(2) The Police Officer's negligence has not contributed to the accident.
(3) The Police Officer has exhausted all possible methods of recovery from all sources prior to
submitting a claim to the Village.
(4) The Village is surrogated to all rights of recovery that the Police Officer may be against a
third party.
14.0 Travel Time
A Police Office shall be credited with travel time consisting of one (1) hour before the time such
Officer is due to report for recall and one (1) hour after the time such Officer is relieved of duty on
the recall. The Police Officer shall have the option of choosing payor compensatory time for travel
time earned.
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15.0 Transportation To Court
Transportation from Police Headquarters to and from any Court or place of administrative
proceeding in Nassau County will be supplied by the Village, if available, to any Police Officer who
is working a regular tour of duty at the time that such Officer is to be present in suc~ place, provided
such Officer is required to make the appearance in his or her official capacity as a Police Officer.
15.1 Court Recall Compensation
Court recall shall be compensated in accordance with the following rules:
(1) If the Court recall is canceled by notifying the Police Officer more than seventy-two (72)
hours before the designated time, then the Police Officer shall receive no compensation.
(2) If the Court recall is (a) not canceled by notifying the Police Off1cermore than seventy-two
(72) hours before the designated time or at any time seventy~two (72) hours or less before the
designated time and (b) the Police Officer actually reports for such work then the Officer shall be
credited with a minimum offour (4) hours as time worked or does not actually report for such \-vork,
no con1pensation shall be paid.
(3) If the Court recall is canceled by notifying the Police Officer seventy-two (72) hours or less
before the designated time, the Officer shall immediately notify the Chief of Police or other
individual if the Chief of Police so designates. The Police Officer shall be required to report to duty,
as directed by such individual the Officer is required to notify, for a minimum of four (4) hours of
'work all of which shall be within eight (8) hours after such designated time, unless the Officer
voluntarily or actually does not so report to work, in which case such Officer shall receive no
compensation for the Court recall. .
16.0 Recall
Recall is a conlmunication by a Police Officer's commanding officer to the office:rwhile off-duty,
directing the officer to proceed immediately to engage in work or to report for such work at a
designated time. A Police Officer who is required to work other than at the COITlmencementof a
regularly scheduled tour of duty and not contiguous thereto, shall be entitled to a minimum of four
(4) hours overtime pay as well as travel time, mileage allowance and comprehensive liability
coverage. For contiguous overtime, this recall provision shall not apply. Recall of a Police Officer
after the officer has departed the station house and has returned home or other destination,
notwithstanding the actual time recalled, shall entitle the officer to receive a minimum of two (2)
hours overtime if not placed on duty and four (4) hours overtime if placed on duty.
17.0 Standby
All orders for standby to a Police Officer at home shall be paid in time back of money at the
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Officer's option on an hour for hour basis with a minimum of two (2) hours credit being received,
notwithstanding the actual amount of standby ordered. A Police Officer will not be required to
remain at home for purposes of standby so long as the Officer's availability can be assured \vithin
one (1) hours.
18.0 Vacation
All Police Officers with one (1) year of service up to and including the completion of five (5) years
of service shall be entitled to a twenty (20) working day vacation. From the commencement of the
sixth (6th) year through the completion of the tenth (10th) year, Police Officers' vacation time shall
be twenty-seven (27) working days, and for Police Officers who have completed ten (10) or more
1full years of service, vacation time shall be thirty (30) working days.
18.1 Police Officers with less than one (1) full year of service shall be entitled to one and
two-thirds (1 2/3) working days vacation time for each month of service.
1.8.1a Police Officers whose services are terminated for any reason except cause shall be
entitled to vacation pay for the portion of the year actually worked, pro-rated on a.monthly basis.
1.8.2 At the discretion of the Chief of Police, Police Officers may volunteer to work for a
period of five (5) consecutive days during their annual vacations. Such work will be compensated
at straight time, unless the Police Officer works in excess of eight (8) hours. Such volunteers shall
be assigned to perform duties as designated.
18.3 A Police Officer on vacation may sign on sick leave before the termination of the
Police Officer's vacation period in cases of sick leave resulting from injuries determined by the
Chief of Police as being in the line or performance o( duty and shall be credited. with additional
vacation days for all days so designated.
18.3a Police Officers \vho suffer a major illness or injury while on their vacation may use
their sick leave for the remainder of the illness and have their vacation time retained provided proper
notice is given and a doctor's certificate is presented or the police surgeon, at the option of the Chief
of Police, examines the Police Officer, and provided further that the Chief of Police determines that
their illness is bona fide.
18.4 A Police Officer, \vith permission of the Chief of Police, may split vacation time by
dividing the total vacation time earned into three (3) periods of time with a minimum period offive
(5) working days. The dates at \vhich the Police Officer is to take an entitled vaca.tion period shall
be at the discretion of the Chief of Police.
18.5 A Police Officer who is on vacation and recalled by the Chief of Police shall be
reimbursed by the Village for expenses incurred and not otherwise recoverable on behalf of the
Officer and family relating to such vacation. A Police Officer who has placed a deposit for vacation
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accomnlodations and is ordered by the Chief of Police to cancel such vacation will be reimbursed
for any loss of deposit.
18.6 Vacation days may be accrued and carried over to subsequent years only with the
pennission of the Mayor of the Village, provided that a request is submitted to the Mayor on or
before September 1st of each year. An exception to the required date of submission shall be granted
\vhen, in the opinion of the Mayor there are extenuating circumstances or except in the case of line
of duty injuries.
18.7 If a holiday falls during a Police Officer's vacation, the Police Officer shall not be
charged for such vacation day or alternately shall be granted eight (8) hours compensatory time at
the officer's option.
19.0 Holidays
A Police Officer shall receive twelve (12) paid holidays as follows:
New Year's Day
Lincoln's Birthday
President's Day
Memorial Day
Flag Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Election Day
Thanksgiving Day
Christmas
19.1 Work On A Holiday/Overtime
A Police Officer, who actually \vorks a day observed as a holiday and which day is the Officer's
regularly scheduled work day, shall be paid, in addition to a regular day's pay and holiday pay, for
all hours \vorked during a tour of duty at the overtime rate of pay.
For a Police Officer who has regularly scheduled work day on a day observed as a holiday and is
ordered not to work on such day, the Police Officer shall be entitled to the additional compensation
he or she would have received had he or she worked.
19.2 Martin Luther King Jr. Day
A Police Officer who is regularly scheduled to \\fork and who does work on Martin Luther King day
shall be compensated at the rate of time and one-half (1 Y2)for all hours worked.
19.3 Declared Holiday
When the Mayor, or in his for her absence, his or her designated representative, declares a holiday
for Village employees due to an emergency or for other reasons, the Police Officers who have
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reported to work prior to such declaration or actually worked thereafter shall have such time worked
payable at the option of the Village Board on either a cash basis or required overtime or
compensatory time at the rate of one and one-half (1 ~) times, such time worked.
20.0 Sick Leave
A Police Officer on sick leave may not leave his or her residence or place of confinement unless he
has first notified the Chief of Police or the Desk Officer that he or she is reporting off sick leave, or
requests permission to leave his residence or place of confinement for purposes whieh are thereupon
approved by the Department. The approval will not be unreasonable withheld provided the requ~st
relates either to an emergency, to the Police Officer's obtaining treatment for his or her illness or
injury or for such other reason as may be approved by the Chief of Police or Desk Officer. A Police
Officer on sick leave may visited or telephone by a supervising officer at any reasonable time.
20.1 Credit for Unused Sick Leave
Police Officers shall receive one (1) day compensatory time for each consecutive .six (6) month
period worked without taking a sick day.
20.2 Annual Sick Leave
Police Officers shall be entitled to a twenty-six (26) day sick leave for each full year of service and
shall be credited with the full entitlement for each calendar year on January 1.
20.3 Unused Sick Leave
Sick leave days earned but not used by a Police Officer in a current calendar year shall be credited
to the Police Officer for future use but there shall be no maximum accumulation.
20.4 Family Sick Leave
Employees may utilize up to five (5) days of annual sick leave due to illness of inlmediate family
nlembers living in the same household. .
21.0 Maternity Leave
A female Police Officer with one (1) or more years of service upon medical evidence of pregnancy
shall be granted maternity leave of twelve (12) months duration, which may be extended for an
additional twelve (12) months by permission of the Board of Police Commissioners and shall be
entitled to health insurance and the dental plan for the duration of sick leave. Such employee, at her
sole discretion, may use her sick leave, vacation time, compensatory time or personal leave before
being taken off the payroll. No other benefits dependent upon active payroll status, shall accrue
during that portion of such leave when the employee is off the payroll.
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22.0 Line of Duty Injury
A Disabled Police Officer receiving full salary during disability pursuant to General Municipal law,
Section 207-c shall also be entitled to the following benefits:
-
a. A Police Officer who is on sick leave due to a line-of-duty illness or injury shall, for a continuous
period of 60 working days, be continued in the same squad and shall be entitled to shift differential
which the Police Officer would have received had he been scheduled to work if he had been on
active duty. The 60 working day limitation contained herein shall only be applied to shift
differential benefits and shall not be construed so as to apply to any other benefits disabled Police
Officers would be entitled to under Section 207-c of the General Municipal Law. At the direction
of the Mayor, an ad-hoc panel consisting ofa representative of the Board of Trustees, the President
of the PBA of his representative, and a neutral member to be agreed upon by both parties, shall be
convened or later reconvened to determine the applicability of this subsection (a) in each instance.
Such panel may waive the 60 working day limitation or impose such limitation based upon its
appraisal of each individual case.
22.1 Line of Duty Injury - Clothing and/or Equipment Allowance
A Police Officer who is on sick leave due to a line-of-duty illness or injury shall be entitled to a
clothing and/or equipment allowance unless he has not been actively at work at least one (1) day
during the calendar year.
22.2 Line of Duty - Vacation
A Police Officer who is on sick leave due to a line-of-duty illness or injury shall be entitled to
vacation unless he or she has not been actively at work at least one (1) day during the calendar year.
22.3 Line of Duty - Sick Leave
A Police Officer who is on sick leave due to a line-of-duty illness or injury shall continue to accrue
twenty-six (26) sick days for each year of service.
23.0 Personal Leave
A Police Officer shall be granted a five (5) day personal leave per annum for conducting personal
business. If personal leave or compensatory day is canceled, and a Police Officer reports to duty for
court recall only for any period of time, the Officer shall not be charged for the use ~fthe day and
shall not receive recall pay; and shall be excused at the conclusion of the court recall. Personal leave
days may be carried over for one (1) calendar year. Police Officers who request and eight (8) hour
absence, n1llst select personal days before compensatory time. However, it an Officer is unable to
take personal days within the required two (2) year period, and could not do so because of injury on
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the job, extended sickness, police scheduling, through no fault of the Officer or because of
termination except for cause or with charges pending, then such Officer shall receive cash
compensation at straight time, at the then current rate for such unused days.
24.0 Bereavement Leave
-All Police Officers of the Freeport Police Department shall be entitled to four (4) workdays offwith
pay for death of members of their family, which shall include spouse, parent, child, brother, sister,
Jnother-in-Iaw, father-in-law, or step-parent and two. (2) workdays off with pay for death of a
grandparent, grandchild, son-in-law, daughter-in-law, foster-parent, or foster children, and to.one
(1) day off with pay on the day of their funeral provided the Officer attends the sa.me for the death
of the employee's half-brother, half-sister, nieces, nephews, uncles, aunts and cousins.
25.0 Health and Dental Insurance
The Village shall pay for any and all medical, dental and hospitalization insurance coverage for
active Police Officers including any increases that might be had in the premiums for the policies
presently in existence. The Village shall pay one hundred (100%) percent of the medical and
hospitalization insurance for retired members of the Department in the same maImer the member
'would have been covered if he or she were still an active member if he does not receive such
coverage by virtue of other employment, State legislation or otherwise.
The Village will continue to pay the current CIGNA premium rates, plus any increases CIGNA
.makes to the plan. The Village further agrees to pay an amount equal to the CIG:NApremium over
to the PBA, at such time as the PBA detelmines to purchase another dental plan for the benefit of
its members.
Effective January 1,2001, the Village's self-insured health care plan, currently administered by the
Comprehensive Group, formerly Precise Benefit Plan Administrators, shall be modified to include
a Preferred Provider Network (Multiplan Network) with an Out-of-Network component as follows:
A. Preferred Provider Network (Multiplan - In Network):
1. For all members of the bargaining unit \vho utilize the Multiplan Network, whether retired
or active, the following schedule and co-pays shall apply:
a. Subject to the following co-pays, the Plan pays 1000/0of:
Physician visits and office visits:
$10.00 Co-pay (2000-2001)
$10.00 Co-pay (2001-2002)
$15.00 Co-pay (2002-2003)
$15.00 Co-pay (2003-2004)
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$ 0.00 Co-pay
$35.00 Co-pay (Co-pay waived if
admitted within 24 hours of emergency.)
$ 0.00 Co-pay
$ 0.00 Co-pay
.$ O~OOCo-pay
$ 0.00 Co-pay
$ 0.00 Co-pay
$10.00 Co-pay at home/office; $0.00
Co-pay at facility.
Occupational Speech $10.00 Co-pay at home/office
Vision Therapy $ 0.00 Co-pay at facility.
(Combined 30 visits home, office or outpatient facility per calendar year)
Durable Medical Equip. $ 0.00 Co-pay
Prosthetics $ 0.00 Co-pay
Othotics $ 0.00 Co-pay
Spinal Manipulation!
Chiropractic Care
X-Ray/Lab
Mental Health
-Inpatient $ 0.00 Co-pay
-Outpatient $25.00 Co-pay
Preventive Care $ 0'.00 Co-pay
Routine adult well care. Office visits, pap smear, prostate
screening, gYnecological exam, routine physical exam, x-rays
and laboratory blood tests.
Outpatient Services
Emergency Room
Skilled Nursing
Inpatient Visits
Surgery
Home Health Care
Ambulance Service
Physical Therapy
$10.00 Co-pay
$ 0.00 Co-pay
B. Out-of-Network Coverage(Active Members)
1. For an active member of the PBA Bargaining Unit that decides not to
participate within the Multiplan Network the following schedule of
deductibles and co-insurance payments shall apply:
a.
b.
Deductible - $250.00.per single member, $500.00 per family.
Co-Insurance - 50/50 of the next $1000.00 per single member (max.
$750.00) and 50/50' of the next $1,000.00 per family up to a maximum of
2.5x per family (max $1,750.00).
c. Out-of-Net\vork Coverage (Retired Members):
1.
, .
For retired member of the PBA Bargaining Unit who decides not to participate with
the Multiplan Network, the following schedule of deductible and co-insurance shall
apply:
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a.
b.
D.
25.1
Deductible - $200.00 per single member, $400.00 per family.
Co-Insurance - 80/20 of the next $1,000.00 per'single member (max. $400.00) and
80/20 of the next $1,000.00 per family up to a maximum of 2.5x per family (max.
$900.00).
Prescriptions:(Effective forty-.five_(45) days from the signing of this agreement).
1. Actives - Prescription Coverage - $5.00 for generic drugs and $10.00 for
brand name drugs. If an employee chooses a brand name drug when a generic
equivalent is available, the employee must pay the difference in cost between
the generic and brand name drug. If the brand name is medically necessary
as indicated by the employee's physician, then the $10.00 prescription will
be the only fee charged. The employee's physician must document the need
for the brand name drug and provide such documentation to the plan
administrator.
2. Retirees -.Prescription Coverage - $3.00 for generic and $10.00 for brand
name drugs. If an retiree chooses a brand name drug when a generic
equivalent is available, the retiree must pay the difference in cost between
the generic and brand name drug. If the brand name is medically necessary
as indicated by the retiree's physician, then the $10.00' prescription will
be the only fee charged. The employee's physician must document the need
for the brand name drug and provide such documentation to the plan
administrator.
Benefits During Suspension
If a Police Officer is suspended from duty for any reason he or she shall not lose any of the
benefits which the Village pay for health insurance or dental plans or life insurance. The
Village shall continue to pay the full premiums for the Police Officer for said coverage.
,
25.2 Health Plan Waiver
Police Officers may voluntarily waive inclusion in the health plan of the Village, provided
such officers are eligible for individual coverage only, or if eligible for family coverage are
covered under a health care plan of such officer's spouse. Fifty (50%) percent of the cost of
inclusion in the health plan of the Village shall be paid to an officer who "vaives either
individual coverage, fal11ilycoverage or family coverage for individual provided the officer
remains uncovered for twelve (12) months. Payment shall be made at the end of the twelve
month period. In the event an officer elects to join or rejoin the health plan of the Village
during any twelve (12) 1110nthperiod, no payments shall be'made to him or her. There shall
be an open window period when an officer who had voluntarily waived coverage may be
reinstated and be eligible for the same coverage that would have been in effect if the officer
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had not waiver coverage provided that the officer has remained uncovered for at least twelve
(12) months. .
25.3 Health Insurance - Deceased Members Family
If an active Police Officer with one 0) or.more years of service deceases, the immediate
family at the time of such demise shall receive the same hospitalization as presently provided
for active Police Officers at no cost to the survivors. The Police Officer's spouse shall be
given the benefit of this section until remarriage, and the children shall be given the benefit
of this section until the age ofnineteen (19) years unless attending college, in which case the
age limit shall be twenty-three (23) years, or specially qualified because of mental
retardation, etc., in which case there shall be no age limit.
26.0 Conferences Or Conventions
Police Officers attending a conference or convention of municipal officers or employees or
a school or seminar for the betterment of municipal government, when authorized in writing
by the Chief of Police, shall receive credit for eight (8) hours worked, provided such Officer
is not on duty during such time.
26.1 Excusal For Court
When in the opinion of the desk officer relief from duty will not seriously affect the manning
of a tour, a police officer scheduled to work a midnight (12 to 8) tour shall be relieved from
duty at five hundred (0500) hours when scheduled to appear in any court or administrative
agency on Village business that day.
26.2 Excusal For Promotional Examination
Any Police Officer scheduled to work a midnight (12 to 8) tour shall be relieved form duty
at five hundred (0500) hours when scheduled to take a promotional examination on that day.
27.0 Uniform Measurements
As directed by the Chief of Police uniform measurements and fittings shall be conducted
onGeeach year. Ifnecessary, Police Officers will be required to attend such measurements
and fittings on their own time and without compensation.
27.1 Equipment - Jackets
A ne\v Police Officer shall be provided \vith all the equipment necessary to perform police
duties. All Police Officers shall be provided with leather or nylonjackets, and replacell1ents
thereof as specified by the Chief of Police. -
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27.2 Equipment - Shotguns, Car Cages and Receivers
All radio motor patrol cars shall be provided with shotguns, ca~ cages, and receivers on
frequency with the Nassau County radios in the First Precinct.
28.0 Firearms Training
Police Officers shall be provided with firearms training at least once a year. Such training
shall inc1ud~the FBI combat course or equivalent with service weapon and or duty weapon,
automatic weapons and shotguns. The Department shall furnish ammunition to any Officer
who requests same for individual non scheduled training. All such training such shall be
conducted at the Village PBA range.
28.1 In-Service Training
All employees, or every rank, shall attend on week in-service training every two years at the
Nassau County Police Academy. . The Chief of Police of his or her designate shall
coordinate the training schedule with the head of the Police Academy to insure that the
Village Department is not undermanned at any time pursuant to this training requirement.
As an interim, supplementary training program to be initiated and continued by the
Department full use shall be made of a VCR or similar training devices.
28.2 Pre-Tour Training
At the direction of the Chief of Police, for training purposes, Police Officers assigned to a
rotating tour of duty shall report one (1) hour prior to the scheduled start of the tour involved
and shall be compensated for such hour by compensatory time (at straight time) only. Such
compensatory time shall not be convertible to cash except in case of termination for death,
accidental or ordinary disability, retirement or if the addition of such cOInpensatory time
\vould exceed the limitation of paragraph 12.0 Compensatory Time. The one hour period of
training shall be limited to six (6) times per calendar year.
29.0 Safety Rules
The Village and the PBA shall cooperate in the enforcement of safety nIles and regulations.
Complaints with respect to unsafe or unhealthy working conditions shall be brought
in1mediately to the attention of a Safety Committee composed of two persons, one of whom
shall be appointed by the President of the PBA, the other by the Mayor. The Village shall,
within a reasonable tin1e, COITectany unsafe of unhealthy working condition.
29.1 Picking Up Deceased Persons
No Police Officer shall be given the assignment which requires the picking up of deceased
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persons or any parts thereof.
29.2 Medical ExaminationJPhysicals
Effective January 1,2001, employees shall be required to have one annual physical per year
which is either paid by the Village of Freeport or covered by a Village Plan. If an employee
utilizes a non-multiplan physician, the employee will be reimbursed the reasonable and
customary fee.
30.0 Personal Items Replacement
A Police Officer shall be compensated for the replacement cost of a personal item or items
lost or damaged beyond repair or for the cost to repair a damaged personal item or items,
provided the loss or damage is caused without negligence and is incurred ,¥hile on duty or
actually conducting police business. If an item is replaced, depreciation shall be deducted
from the cost of such time, Loss or damage must be reported at the conclusion of the
Officer's tour of duty.
The personal items covered by the provisions of this se'ction shall be limited to clothing,
equipment and accessories actually being worn at the time the loss or damage is incurred or
a personal vehicle when parked at or in close proximity to Police Headquarters, and the
damage is caused by criminal mischief or vandalism. A motor vehicle shall not be deemed
to be operated in the performance of police business when such vehicle is being driven by
a Police Officer to and from home on a daily work assignment.
31.0 Insurance - Liability
The Village shall maintain full and adequate liability insurance coverage for all Police
Officers acting within the scope of authority and in the proper performance of their duties
as determined by the Chief of Police, protecting them from legal actions against them which
shall include but not b~ limited to civil suits, false arrest suits, detention or imprisonment,
malicious prosecution, libel, slander, defamation, or violation of the right of privacy,
wrongful entry or eviction or other invasion of the right of private occupancy and invasion
of civil rights, and which shall cover both compensatory and punitive danlage on both the
state and federai level.
"Adequate Liability Insurance" shall mean no less than $100,000 - $100,000 coverage.
32.0 Personnel File
A Police Officer, upon the request of the Chief of Police or his or her designee, shall have
the right to review said Officer's personnel folder once a year and to place therein any
explanato'ry statements relating to the contents thereof.
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32.1 Promotion List
Standing on a promotion list shall be based solely on examination scores, due weight being
given to seniority and veteran's credits. Performance rating may be considered by the Board
Of Police Commissioners and given weight as factors in detennining the relative merit and
fitness of candidates for promotion.but_shall not be a factor in determining the Police
Officer's grade or position on the promotional list. Nothing herein shall be deemed to
abrogate the Civil Service Law.
32.2 Grooming
A Police Officer may have sideburns extending to the bottom of the Officer's earlobes.
33.0 Outside Employment
A Police Officer may accept and be employed in an occupation off duty which is not in
violation of federal, state or county law, or present Rules and Regulations. Pennission slips
shall not be required from the Officer as a condition for securing or maintaining outside
employment so long as the Officer notifies the Chief of Police prior to the acceptance of such
employment. A Police Officer shall not be required to report the employment of a husband
or wife or children unless specifically requested to do so by the Chief upon stated good
cause.
34.0 Off-Duty Weapon
When off-duty and not in uniform, Police Officers shall not be required to carry a gun if, at
the time, it is impractical or unreasonable to do so.
35.0 Deferred Compensation
The Village shall maintain a deferred compensation plan for its eligible employee's' in
accordance with standards, rules, and regulations ofthe Deferred Compensation Board of the
State of New York and the provisions of section four hundred fifty-seven of the internal
revenue code and regulations adopted pursuant thereto.
35.1 Retirement Contribution
Effective March 1, 2001, the Village and the PBA agree, as a term of ratifying this
agreement, to implement Section 384-e of the State Retirement System.
The Village shall pay the entire ordinary contribution to the state retirement system presently
in effect for Village Police Officers. .
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35.2 Termination.Pay And Pay For Unused Sick Leave
A member of the force, whose services are terminated for any reason except cause or the
legal representative of the member in the event of death, shall be entitled to cash payment
of the monetary value of the member's unused vacation and that portion of the member's
accumulated compensatory time for which such member had the initial choice of selecting
cOlnpensatory time or its cash equivalent at the rate at the time of earning the compensatory
time. Resignation with charges pending shall be considered termination with cause. In the
case of death, compensatory time, whether or not it was originally capable of being chosen
in cash, will be converted to cash and'paid to the beneficiary.
Upon separation from service, after twenty (20) years, for any reason, other than cause, or
upon the death in service of any Police Officer or upon retirement qualifying for either
ordinary or accidental disability under the Retirement and Social Security La\v of New York
State, such Police Officer or the Officer's legal representative, shall be entitled to cash
payment for accumulated terminal leave computed on the entitlement basis of five (5) days
for each year of completed service, pro-rated for portions of a year worked. Years of
completed service shall only include time served as a member of the police force of the
Village on a full pay status, while on a military leave of absence pursuant to Section 243 of
the Military Law of New York State and time actually credited toward retirement benefits
for service during World War II. In addition, a Police Officer or the. Officer's legal
representative entitled to cash payment for accumulated terminal leave shall be paid in a
lump sum the value of the Officer's accumulated and unused sick leave to the extent of fifty
(50%) percent thereof, but not to exceed a total of two hundred fifty (250) working days. In
computing the benefits to be paid pursuant to this Section, it is understood and agreed that
no Police Officer shall receive credit for more than thirty (30) years of employment with the
Village. Police Officers hired on or subsequent to March 1, 1983 shall not receive credit for
n10re than twenty-five (25) years of employment with the Village. The tennination pay and
pay for unused sick leave provided for pursuant to this agreement shall be paid to the retiring
Police Officer in six (6) equal annual installments without interest. The first such installment
shall be made upon the Police Officer's separation of service, provided, however, that the
Police Officer has given notice in writing to the Chief of Police or the Board or Police
Commissioners on or before December 1, prior to the fiscal year in \vhich the officer
separates from service.
In the event that such requiredwritten notice has not been given, the first installment shall .
be n1ade during the first month of the fiscal year next following the Police Officer's
separation from service. The Village may, in its discretion, pay the first armual installment
at an earlier date provided it has funds available for such purpose, and it is willing to do so.
Failure or refusal to so accelerate payment of the first annual installment shall not be
grievable. Under special circumstance?, a Police Officer may petition the Board for
tem1ination pay and pay for un~sed sick leave in one lump sum, but the Board shall not be
mandated to grant said request.
35.3 Retirement Calculation
Retirement pay shall be made and calculated on the basis of the last twelve (12) n10nths of
sel~vice,and the present existing twenty (20) year retirement system shall be continued.
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35.4 Retirement Notice
Police Officers shall notify the Chief of Police in writing, of their intention to retire, at least
sixty (60) days prior to the effective date of their retirement from the Village Police
Department.
36.0 Death Benefits
Life Insurance - The Village shall pay for and maintain, for all active Police Officers, life
insurance in the sum of fifty thousarid ($50,000.00) dollars. Standard double indemnity
insurance shall also be provided.
36.1 Funeral Expenses
The Village shall pay all funeral expenses incurred by the family of a Police Officer who dies
in the line or performance of duty to a maximum of ten thousand ($10,000.00) dollars.
36.2 Death Benefits - Dependant Parent
The Village shall provide the benefits of Section 208-c of the General Municipal Law
providing for death benefits for dependent fathers or dependent mothers of a Police Officer
who dies in the line or performance of duty.
37.0 PBA Officers
A. Four (4) days paid leave in each contract month of a contract year for PBA business
shall be allowed to the PBA President. Time allocated for use by the PBA President may be
designated for use by other employees designated by the President. PBA business shall be
exclusive of the Nassau Police Conference.
B. The President and up to four (4) representatives designated by hirn or her shall be
allo\.ved paid leave to be taken separately or jointly as determined by the PBA President
solely for the purpose of preparing for and participating in collective negotiation and related
process.
C. In the exercise of (B) above, the time off shall be drawn from a total of 48 days; each
officer's time to be counted against the aggregate of 48 days.
D. The elected officers of the PBA while doing PBA work, shall be covered for all
benefits and insurance, and given all the protection they would otherwise enjoy if they \.vere
on their regularly scheduled tours of duty.
E. The Nassau Police Conference representative shall be entitled to :fifteen (15) days
paid leave for performance of duties with such organization. '
F. The P.B.A. President shall not be required to work any night shift tours.
26
38.0 Residency Clause
The existing Village residency requirement, codified at Section 42-7 of the Village Code,
shall not apply to members of the PBA bargaining unit.
Police Officers are permitted to live outside of the Village boundaries, however, such
residence must be between the boundary lines of east of the Cross Island Parkway and west
of the William Floyd Parkway. Existing employees now residing outside of the above stated
boundaries shall be grand fathered at their current residences only. Employees originally
exempt from Section 42-7 of the Village Code when it was first enacted shall remain exempt
from any residency requirements.
All newly appointed Police Officers must relocate to the Village of Freeport within three (3)
months from the date of appointment and must remain a resident of the Village for t\vo -(2)
years thereafter. Those appointees already residing within the Village shall remain so during
the first two (2) years of their employment. .
39.0 Legality
This agreement is all inclusive as to the rights of the parties hereto and is intended to replace
any and all prior agreements behveen said parties. Where terms of this agreement may
contravene terms of prior agreements, the terms of this agreement shall prevail.
In the event that an article, section, or portion of this agreement is contrary to the law or
found to be invalid by a decision of a tribunal of competent jurisdiction, then such specific
article, section, or portion shall not be in full force and effect but the remainder of this
agreement shall continue in full force and effect.
Upon the issuance of such a decision, either party shall have the right immediately to reopen
negotiations with respect to a substitute for such article, section or portion of this agreement.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this
11ft. day ofL1<.~ b;2 r, 2000. .'
INCORPORATED VILLAGE
OF F RT
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FREEPORT POLICE
BENEVOLENT
ASSOCIZ::-7'
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STATE OF NEW YORK)
ss.:
COUNTY OF NASSAU)
On the 11th day of October, 2000, before me the undersigned,personally appeared
William F. Glacken personally known to me who, whose name is subscribed to tht~within
instrument and acknowledged to me that he executed the same in his capacity and that by his
signature on the instrument, the individual or the person upon behalf of which the individual
acted, executed the instrument.
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HOWARD E. COLTON
Notary Public. State of New York
No 02C05049216
.
Qualified in Nassau County
Commission Exoires Seot~mber1 1F
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ST ATE OF NEW YORK)
ss.:
COUNTY OF NASSAU)
On the 11thday of October, 2000, before me the undersigned, personally appeared Philip
NI. Flood personally known to me who, whose name is subscribed to the within instrument and
acknowledged to me that he executed the same in his capacity and that by his signature on the
instrument, the individual or the person upon behalf of which the individual acted, executed the
instrument.
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HOWARD ENotary Public S ,COLTON
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TWEL VE HOUR TOURS
It is hereby agreed between the Village of Freeport and the Freeport Police Benevolent
Association a work schedule consisting of twelve (12) hour steady tours as set forth below:
A. All members of the Unifonn Police'Poree who are assigned to a set of fixed tWelve (12)
hour tours shall be assigned to either a set of fixed twelve (12) hour toars commencing at
7:00 A.M. through 7:00 P.M.; a set of fixed twelve (12) hour tours commencing 7:00 P.M.
through 7:00 A.M.; in lieu of Section 8 of the existing Collective Bargaining Agreement.
B. A twelve (12) hour tour described in (A.) above shall be pursuant to a t\.venty four (24)
squad system.' A member shall work three (3) consecutive twelve (12) hour shifts and be
excused for one hundred and eight (108) hours; Thereafter, he/she shall work two (2)
consecutive twelve hour shifts and be excused for eighty four (84) hours. Officers shall work
a maximum of 1,856 hours per year.
C. Seniority shall be the basis in selecting hislher preferred shift, notwithstanding the
foregoing, the department will have discretion in approving assignments, based on need,
performance and individual skills. All special assignments and details 'wIll be at the
discretion of the department.
D. A member assigned to the steady twelve hour tour:
1. Will be granted nine (9) hours offbetween shifts without loss of pay. Employees who will
have less than nine (9) hours offprior to the commencement of their next regular tour of duty
shall not commence their next regular tour of duty until their nine (9) hours of time off has
been satisfied.
2. Will have leave accruals, deductions and forfeitures computed on an hour-for~hour basis,
i.e., a leave "day" granted under the Collective Bargaining Agreement is computed as eight
(8) hours, however, a member working this twelve (12) hour schedule who elects to take a
vacation day shall have 1.50 "days" (12 hours) deduced from existing accruals. This
includes but is not limited to personal days, accrued time, etc.
3. Will be entitled to three (3) 12-hour workdays off with pay for death of members of their
family, which shall include spouse, parent, 'child, brother, sister, mother-in-law, father-in-
law, or step-parent, and t\VO(2) 12-hour work days offwith pay for death of a grandparent,
grandchild, son-in-law, daughter-in-law, foster-parertt, or foster children, and to one (1) 12-
hour work day offwith pay on the day of their funeral provided the officer attends the same
for the death of the employee's half-brother, half-sister, nieces, nephews, uncles, aunts, and
COUSIns.
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4. Will receive meal periods totaling ninety (90) minutes with one (1) period of sixty (60)
minutes and one (1) period of thirty (30) minutes, or a continuous ninety (90) minute period
at the discretion of the desk officer.
5.
a) Will have its regularly scheduled tour date be the date upon \vhich the member
commenced hislher tour of duty (i.e., a 12-hour tour commencing on January 15tat
7:00 P.M. and ending on January 2ndat 7:00 A~M. shall be considered to have a
regularly scheduled tour date of January 15t).
b) Section 19.1 of the CBA shall be amended to...for all hours worked. on the holiday
during the tour of duty at the overtime rate of pay.
6. Will have Court Recall scheduled in the following manner:
(a) The first tour of each set of tours can be changed, for Court Recall, as outlined in
Section 6b and 6c. The tour change for Court Recall is at the option of the department
up to eight (8) times each calendar year with no less than forty-eight (48) hour notice.
Failure to comply with the notice requirement would result in overtime being paid
as required under the Collective Bargaining Agreement. All other recall shall be as
set forth in Section 16 of the Agreement.
(b) Members who are scheduled for a 1900 to 0700 tour of duty can have hislher tour
changed for court only on the same calendar day their scheduled tour starts.
Reassignment from night tours will be to a 0700-1900 tour of duty.
(c) Members \vho are scheduled for a 0700-1900 tour of duty can ha.ve hislher tour
changed for Court to a 1000-2200 tour of duty on the same calendar day their
scheduled tour commences.
Cd) Court excusal time pursuant to Section 26.1 of the Collective Bargaining.
Agreement shall be 0400 hours for members working the 1900 to 0700 tour of duty.
If a member is excused at 0400' hours, the member will not be entitled to
compensation for missed meal.
7. Overtime compensation shall commence upon the completion of the entire twelve (12)
hour tour.
8. Employees working the 1900 to 0700 tour of duty bn the day of a promotional exam shall
be excused at 0400 hours. If a member is excused at 0400 hours, the member will not be
entitled to compensation for missed meal. Employees working the 0700-1900 tour of duty
shall be excused for that portion of the tour for the promotional exam.
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9. Shift differential shall continue to be paid consistent with past practice and as indicated
in the Agreement.
10. Members are required to work three (3) twelve (12) hour payback days pursuant to their
work schedule.
a. The member will be notified at least seven (7) days prior to the additional
payback tours.
b. A member shall work a scheduled payback tour at the discretion of the
department.
c. A member shall be assigned to work a payback tour only of the tour ofwhich
he is scheduled to nonnally have worked, i.e., a tour one member would work
a tour one payback; a tour two member shall work only a tour two for a
payback. A member may work an adjusted schedule at the mutual agreement
of the member and the department, i.e., a member works a 12.-hourpayback
tour other than tour one or tour two.
d. Sergeants and ranks above sergeants will have one (1) payback day split into
two (2) six (6) hour days to attend two (2) officers meetings annually. The
nine-hour rule outlined in Section D 1 of this Agreement and the five-hour
nIle outlined in Section D 13 of this Agreement shall apply to the sergeants
and ranks above sergeant who will work the 1900-0700 tour of duty upon the
completion of the officers meetings.
e. All members will have one (1) payback day split into six (6) hour tours for
the purpose of training. Each training tour shall be at least an eight (8) hour
tour with time-and-a-half compensation for those hours over 6 hours. The
nine (9) hour rule outlined in Section Dl of this Agreement and the five hour
rule outlined in Section D13 of this Agreement shall apply to any member
who \-vorksany twelve (12) hour tour. If the nine (9) hour rule outlined in
Section D 1 of this Agreement cannot be applied, the training date shall be
rescheduled.
f. Any police officer required to work additional tours of duty pursuant to
Article 8.0 of the CBA and assigned to t\velve hour tours will work for a
period of the first three years of the member's service an additional one
hundred and thirty-two hours (132)' per year (i.e., one twelve (12) hour
payback tour per month for eleven months of a year.)
11. Any member scheduled to work a 12-hour tour and who reports on sick leave:
Page 3
. ". . .
12.
13.
a) prior to the commencement of the police officer's twelve hour tour \vill be
charged for twelve (12) hours sick time.
b) while working a twelve hour tour and who worked less than four (4) hours of
the tour will be charged for twelve (12) hours sick time.
c) while working a twelvehourtour and who, after having worked between four
(4) to six (6) hours of the tour, will be charged for six (6) hours sick time.
d) an officer who has worked in excess of six (6) hours of the officer's twelve
hour tour will not be charged for sick time for that tour of duty.
Members assigned to twelve hour tours shall be compensated:
a) sixteen (16) hours compensation for no sick leave during a consecutive
twelve month period redeemable for cash or time at the option of the member
after twelve consecutive months. This section shall apply to all members and
constitutes an addition to Section 20.1 of the CBA For the purpose of this
agreement, the hvelve-month period referred to above redeemable for cash
shall commence on July I, 1999, therefore, the first execution of the cash
option will take place after July 1, 2000.
b) If a holiday falls during a police officer's vacation, the police officer shall not
be charged for such vacation day or alternately shall be granted twelve (12)
hours compensatory time at the officer's option.
Any member assigned to a twelve (12) hour tour of 1900 to 0700 hours and ordered
to appear in court on the same calendar day as that officer's first 1900 to 0700 hours'
tour of duty shall have five (5) hours off prior to the commencement of that officer's
first tour of duty on the same calendar day of the officer's first 1900 to 0700 hours
tour ofduty.
Dated: Freeport, New York
March 13, 2000
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By:
FREEPORT POLICE-BENEVOLENT
ASSOCIATION, INC.
~
7
By: fL(;iA.{__
PHILIP M. FLOOD
By: U~&a-~
DAVID A. DAVIS, ESQ.
. ..
STATE OF NEW YORK)
)ss:
COUNTY OF
~SAU )
On thJ:1.~y of March, 2000, before me the undersigned, personally appeared William F.
Glacken persb~ally known to me who, whose name is subscribed to the \vithin instrument and
ac1mowledged to me that he executed the saThe in his capacity and that by his signature on the
instrument, the individual or the person upon behalf of which the individual acted, executed the
instrument.
MAUREEN ANGLIM
NOTARY PUBLIC, State of New York
No.01ANS047639 'qQualified In Nassau CountyCommission Expires August " 20
STATE OF NEW YORK)
)ss:
COUNTY OF NASSAU)
.
On th t1If:::::rMarch, 2000, before me the undersigned, personally appeared Harrison J.
Edwards, per~~t: ~own to me who, whose name is subscribed to the within instrument and
acknowledged to me that he executed the same in his capacity and that by his signature on the
instrument, the individual or the person upon behalf of which the individual acted, executed the
instrument.
MAUREEN ANGUM
NOTARY PUBLIC, Stata of New York
No.01ANS047639
fJ(Qualified In Nassau CountyCommission Expires ~Ugus:" ~O
~ .
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STATE OF NEW YORK)
)ss: .
COUNTY OF N
~
AU)
On thel day of March, 2000, before me the undersigned, personally appeared Phillip M.
Flood persona y known to me who, whose name is subscribed to the within instrument and
acknowledged to me that he executed the same iff his capacity and that by his signature on the
instrument, the individual or the person upon behalf of which the individual acted, executed the
instrument.
MAUREEN ANGLIM
NOTARY PUBLIC. State of NewYork
No. 01AN5047639
tJfQualified In Nassau CountyCommlas1on Expires Augus: 7. 2
ST ATE OF NEW YORK)
S\.t~,k )ss: .
COUNTYOF~)L .
~ ~~
.
On the 13 day of~, 2000, before me the undersigned, personally appearedDavid A.
Davis, personally known to me who, whose name is subscribed to the within instrument and
acknowledged to me that he executed the same in his capacity and that by his signature on the
instrument, the individual or the person upon behalf of which the individual acted, executed the
instrument.
JOSEPHINE A. SER\NO
Notary Pub\ic, State of N.ew York
No. 4909~05. Su~o'k ~~tt d-'CommissionExpiresApn\ 4.. .
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